Director of Development

Ave Maria Catholic School

Watertown, SD

Position Summary

The Director of Development serves as a strategic leader in advancing the mission of the
parish/pastorate in alignment with Bishop DeGrood’s Set Ablaze vision—renewing the Church
through a vibrant Catholic community.

This role builds a sustainable culture of generosity that supports parish life and Catholic
education. The Director invites individuals and families into deeper participation in the life of the
Church through stewardship, philanthropy, and mission ownership.

This position fosters a spirit of gratitude, hospitality, and shared responsibility for the flourishing
of the Church, taking into consideration and sharing with those in the pastorate and far beyond
about the unique missionary focus of Ave Maria Pastorate and School.

Key Responsibilities
1. Mission-Aligned Development Strategy

e Develop and implement a comprehensive development plan aligned with Set Ablaze
priorities:
o Lifelong missionary discipleship
o Strengthening Catholic schools and faith formation
e Articulate a compelling case for support rooted in evangelization, human flourishing, and
community impact
e Establish clear annual and multi-year fundraising and engagement goals

2. Development Committee

Launch and lead a Development Committee to build advancement capacity
With Development Committee, cultivate and solicit leadership-level gifts to fund the
development office, the activities of which will assist in funding school and parish
activities

e Provide ongoing communication, formation, and accountability to donors



3. School Fundraising Committees

e Provide support for fundraising committees of the school who will carry out and expand
several key fundraiser initiatives (ie: Carnival, SCRIP program, golf tournament, cookie
dough, etc.)

4. Education Tax Credit Strategy (Emerging Opportunity)

e Identify and engage individuals and families capable of contributing through the federal
education tax credit program (beginning 2027)

e [Educate parishioners on how tax credit contributions can support Catholic school
scholarships and access

e Collaborate with diocesan leadership and Catholic school partners to align messaging
and strategy

e Integrate tax credit giving into broader stewardship and advancement efforts as a
gateway to deeper philanthropic engagement

6. Community Engagement

e Collaborate with parish ministries, Catholic schools, and diocesan initiatives
e Engage volunteers, teachers, and leaders in mission development efforts
e Host small, mission-focused gatherings that foster connection and ownership

7. Communications & Storytelling

e Share compelling stories of transformation and impact

e Highlight how giving supports evangelization, education, and community life
e Collaborate on newsletters, digital outreach, and donor communications

e Ensure messaging reflects the vision of Set Ablaze and the local Church

8. Systems, Metrics, and Accountability

Implement and manage a donor database (CRM)

Track key metrics: visits, solicitations, gifts, retention, participation
Provide monthly reports to the pastor and leadership

Offer quarterly updates to key stakeholders and Development committee



Qualifications
Required

Practicing Catholic in good standing, committed to the mission of the Church
Strong belief in and ability to articulate Bishop DeGrood’s Set Ablaze vision
Demonstrated ability to build relationships and invite others into generosity
Excellent communication and interpersonal skills

High level of integrity, discretion, and accountability

Preferred

e Experience in development, advancement, or related field
e Familiarity with Catholic parish, school, or diocesan structures
e Understanding of tax-advantaged giving strategies (or willingness to learn quickly)

Key Competencies

Mission-driven leadership and evangelization mindset
Relationship-building and donor engagement
Strategic thinking and execution

Pastoral sensitivity and trust-building

Ability to inspire generosity rooted in faith

Performance Expectations (First 12—18 Months)

Launch Development committee and secure initial leadership commitments
Conduct 100-150 personal donor visits

Establish a strong case for support aligned with Set Ablaze

Build awareness and initial participation in education tax credit opportunities
Increase overall giving participation and engagement across the parish/pastorate
Demonstrate early momentum in development efforts

Reporting Structure

e Reports directly to the Pastor
e Collaborates closely with parish staff, Catholic school leaders, and diocesan partners



Compensation

e Competitive salary commensurate with experience
e |nitial funding supported through a leadership giving initiative, transitioning to a
sustainable model through increased philanthropic support

Closing Vision

This role is about forming a community of missionary disciples who take shared responsibility for
the life and future of the Church. Through intentional relationships, faithful stewardship, and
alignment with Set Ablaze, the Director of Development helps ensure that the parish/pastorate
is spiritually vibrant, financially sustainable, and positioned to serve generations to come.
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